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OUR APRIL MEETING 
 

   

Common Mistakes Therapists Make When Treating 
Sexual Issues 

 

Diane Gleim, MFT 
 

Talking to clients about their sex lives feels risky for many therapists.  As a result, many therapists don’t want 
to ask about it, or feel they don’t know how to ask about it, or once they ask their clients about it don’t know 
what to do next.  Even therapists well-versed in human sexuality can flounder when a lack of clear sex-related 
treatment goals 
and their 

countertransference intersect.  
This is precisely when 
therapists make mistakes.  In 
this presentation, we will 
explore the common mistakes 
therapists make when talking 
to their clients about sex, why 
these mistakes happen, and 
offer more therapeutic 
approaches to the subject 
everyone, therapists and 
clients alike, love talking about: 
sex. 
 
Diane Gleim, MFT, is an 
experienced and sex-positive 
Licensed Marriage and Family 
Therapist with advanced 
training in the psychotherapy 
portion of the various 
treatments for sexual 
dysfunction, sexual identity, 
and sexual expression.  She 
works with both LGBTQ and 
heterosexual adult individuals 
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April 10th RECAMFT Meeting 

10:30 - 11:00 social & sign in 
11:00 – 1:00 meeting 

 

Common Mistakes Therapists Make When Treating 
Sexual Issues 

Diane Gleim, MFT 
 

 
IF THE PARKING LOT IS FULL, YOU CAN PARK AT THE J.C.GARAGE ACROSS MENDOCINO AVE.FOR $3 OR ASK 
PERMISSION TO PARK AT THE EGGAN AND LANCE MORTUARY.  IF YOU DO NOT ASK THE TOWING COST IS 

$225. 

 
May 8, 2015 

Adjunct Therapies for Clients with Anxiety & PTSD 
Hannah Caratti, LMFT 

 
June 12, 2015 

Neuropsychological Treatment of Trauma: Minor Brain 
Injury and Post Traumatic Stress Disorder 

Richard P. Olcese, PsyD 
 
 

1.5 CEUs AVAILABLE – RECAMFT CEU PROVIDER PCE 2322 
MEETINGS ARE OPEN TO ALL ~ NON-MEMBERS PAY $5 (OR $15 FOR CEUS) 

 ODDFELLOWS TEMPLE/MERCER HALL, 545 PACIFIC AVENUE, SANTA ROSA 
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and couples.  Her areas of specialty include low or absent libido, sexual avoidance, sexual pain, erectile dysfunction, 
premature ejaculation, inability to orgasm, alternative sexualities like kink swinging, and polyamory, and lastly issues 
related to sexual identity.  She assists couples in working through the pain of a betrayal, whether that is the result of an 
affair, pornography, or some other cause. 
 
Diane can be reached at 707-535-9650 or her email: DianeGleimMFT@gmail.com 

 

 

 
 
  
 

 
 

It’s Not RECAMFT 
Without You 

 
 

One thing you can be sure of, dear RECAMFT members, 
is that you have one heck of an enthusiastic and 
dedicated Leadership Circle in 2015! RECAMFT is nothing 
without its members volunteering to serve.   
Cynthia Halliday has been in overdrive this year, working 
on two trainings back-to-back. She and Annette Seibel 
organized the Law and Ethics Training by Dave Jensen 
that was held in early February. It was a great success! It 
was great to have lunch on-site, especially since it rained 
heavily that whole day! Then Cynthia, along with CFO 
Bob Dalzell, facilitated RECAMFT’s collaboration with 
other groups to host a training with renowned Child 
Psychologist Dan Hughes in early March. It, too, was very 
well received. 
Our Outreach Committee, primarily Kim-Lien Chavez 
and Anita LaFollette, have organized a working group to 
address the issue of how or whether Medi-Cal clients are 
told that they can call those of us in private practice who 
take Medi-Cal (Partnership Health Plan) rather than 
sitting on a waiting list at a clinic. 
Our new Technology Committee, featuring Laura Strom 
and Hal Forman, has totally revamped our website! Hal 
helps at every speaker meeting with audio-visual like a 
pro. Laura doubles as Past-President of RECAMFT. She’s 
also President-Elect of CAMFT. 
Bob Dalzell, Kim-Lien Chavez, Laura Strom and I also 
travelled to Southern California to attend a CAMFT 
Chapter Leadership Conference, where we learned all 
sorts of helpful things and Bob received his Outstanding 
Chapter Member award. Yay, Bob! 
Judith Peletz and Susan Hartz have been rocks in their 
regular provision of lovely victuals for our monthly 

member meetings. It is so very much appreciated over 
that Friday lunch hour. 
Have you noticed what interesting and varied 
presentations we’ve had this year? That’s Denise Safont 
and her Program Committee crew delivering us 
excellence again. 
Patricia Hromalik and David Benoit have both come on 
board with a bang. Pat is revitalizing our Pre-licensed 
membership program; David has taken over as Board 
Secretary. Each brings a breadth of experience and 
wisdom to our deliberations. 
Right now you are looking at the results of Gail Van 
Buuren’s finesse as the Newsletter Editor. Gail also 
provides indispensable general mothering of the 
Leadership Circle, supported by Lainey Gaylor, Judith 
Peletz and Susan Hartz 
 
Susan Amanda Schratter has served faithfully at the 
door of our monthly meetings, welcoming members and 
guests and arranging for CEUs to be collected. She will 
soon pass the baton to Alanna Taormina, who will 
launch us into the era of new CEU provider regulations. 
Cat Capitani, Membership Chair, juggles names and 
numbers and helps people become and remain members 
of RECAMFT. Cat has been a very valuable contributor to 
the Leadership Circle for some years. 
Reyna Seminara is a long-time RECAMFT member and 
our newest Director-at-Large. She has already made 
significant contributions to our decision-making, 
particularly on the Medi-Cal issue the Outreach 
Committee is working on. 
But please don’t read this and think that we all have it 
covered. Not at all! Every committee could always use 
help and we are still looking for a President-Elect for this 
calendar year. There are jobs to fill that are big, small, 
one-time tasks, ongoing roles, behind the scenes and in 
the spotlight. 
 

President’s Message 
Kris Spangler, LMFT                                                             
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RECAMFT is also seeking a new Chief Financial Officer to 
replace Bob Dalzell, who will help the new officer get up 
to speed. If you can pay your bills, you can be the 
RECAMFT CFO! 

  
Do you like to shop? To lay out a spread of food? You can 
serve our group by doing both at our monthly meetings 
as Hospitality Chair or Co-chair. Volunteers help you 
each time. Please let any of us know what your interests 
are and I assure you we can find a job for you! I thank you 
in advance for volunteering! There are so many rewards! 

 

All the best, 
Kris Spangler, MFT       President, RECAMFT 
707-829-8293 
Kris Spangler can be reached at 829-8293 or 
Krislinkk@earthlink.net 
 

 

 

 

 

 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

RECAMFT TEAM 
 

BOARD OF DIRECTORS 

PRESIDENT:   Kris Spangler 829-8293 
PRESIDENT ELECT:  Vacant 
PAST PRESIDENT:  Laura Strom 889-9168 
SECRETARY:   David Benoit 480-8842 
TREASURER:   Bob Dalzell 765-1009 
 

DIRECTORS-AT-LARGE: 
Programs:   Denise Safont, Chair 792-8277 
     Michael Krikorian 579-0838 
     Doug Silberstein 583-2353 
     Erica Thomas 206-8698      
Membership:  Catherine Capitani 529-5529 
Pre-licensed:   Pat Hromalik 849-6204 

    

NEWSLETTER 

Editor/Formatting:  Gail Van Buuren 494-4198 
 

COMMITTEE CHAIRS 
Recharge Raffle:  Vacant 
CEUs:  Susan Amanda Schratter 
Ethics:   L. Reyna Seminara 523-9192 

Hospitality:  Susan Hartz & Judith Peletz   
Website:  Laura Strom 889-9168 
     Emeritus:  F. Michael Montgomery   578-9385 
                   Hal Forman 829-6880 
Community Outreach: Kim-Lien Chavez  324-9699 
Conferences:   Cynthia Halliday 544-1513 
         Annette Seibel                     

STAFF   
Administrative Consultant:  Pam Ward   575-0596 

 

ETHICS ROUNDTABLE 
 

The Ethics Roundtable meets once each in the Fall, 
Winter, and Spring. Topics may come from our 

clinical practices, or be generated by other ethical 
concerns brought in by one of us. The meetings are 
informative, stimulating and enjoyable. RECAMFT 

members are invited to attend. No ongoing 
commitment is required. 

 
Next Meeting – Friday, April 17th, 2015 

10 AM to 11:30 AM 
Want more information? 

Email (preferred) Reyna Seminara at 
LRS-MFT@att.net 

Or Call 707 523-9192 

 

JOIN RECAMFT’S LISTSERVE 

 

It’s easy. Just send your request to join 

the RECAMFT Chapter Yahoo Group: 

recamft-subcribe@yahoogroups.com 

 

Include your full name.  Myron 

Walters will confirm your RECAMFT 

membership and admit you.  We are 

now 115 strong. 

 

RECAMFT Mentorship 

 
A no-cost benefit for RECAMFT interns 

 
Volunteer licensed therapists are available to 

interns for up to two hours a month to discuss a 
variety of things.  This is not a supervisory 

relationship.  Interns are encouraged to contact 
different mentors. 

 
Learn more about the RECAMFT 

Mentorship program on our website at 
www.recamft.org under Intern Support. 

mailto:recamft-subcribe@yahoogroups.com
http://www.recamft.org/
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What You Missed 
By Doug Silberstein 

 
Affect Centered Therapy 
John Omaha, PhD, MFT 
 

At the March, 2015 RECAMFT meeting, John Omaha, 
PhD, MFT, gave an engaging presentation on the 
introduction to a therapeutic treatment model he has 
developed: Affect Centered Therapy (ACT). This model is 
integrative, incorporating principles of other theories 
and therapies, particularly Attachment Theory, EMDR, 
and Coherence Therapy along with its own unique 
aspects. Dr. Omaha sees psychopathology as 
developmental in nature and therefore seeks to undo 
the dysfunctional and painful manifestations of 
attachment wounding, traumas, and other adverse 
experiences of the past. 
 
These manifestations are 
largely related to or often 
involve deficits in affect 
regulation and adaptive 
meaning-making. ACT seeks 
to provide skills for affect 
regulation in order to help the 
client access adaptive 
resources in order to process 
and heal childhood wounding 
and reduce psychopathology. The approach is a phase 
model of treatment, with each phase increasing the 
client’s capacities for regulation and integration. 
 

In Phase I of ACT, referred to as Affect Management Skills 
Training (AMST), Dr. Omaha focuses on increasing safety 
to help the client develop resources for emotional 
awareness and grounding. In this phase, Dr. Omaha 
incorporates mindfulness-based and ego state-based 
interventions to help the client have a stronger sense of 
both self-understanding and agency. 
 

In Phase II, simply referred to as ACT, the focus is on 
rewiring trauma-coded neural networks through the 
process of developing adaptive relationships between 
the client and his objects of wounding and emotional 
regulation. Dr. Omaha helps the client link associations 
with the external regulatory object and related behavior 
to the childhood relationships in which specific types of 
attachment wounding and traumatic or adverse 
experiences occurred. In this way, the client can develop 
adaptive meanings of his current relationships to these 

objects and therefore process through unresolved 
feelings and overcome deficits related to adverse 
childhood experiences.   

                                                                                                                                                                                                                                       
Phase III utilizes Coherence Therapy to help make explicit 
and defuse self-destructive introjects and implicit 
emotion-driven schemas that have played a large role in 
driving the client’s dysfunctional behaviors. This phase 
completes the remediation of deficits, the reconstructing 
of heretofore unknown and/or self-destructive meanings 
and the reconsolidation of emotion-infused memories, 
leading to an optimal, integrated and empowered 
experience of self: true self. 
 

Dr. Omaha is teaching the AMST skills in a workshop May 
15-16 entitled "Tools for Emotion Regulation" and he's 
teaching ACT September 11-12.  Both workshops will be 
held here in Santa Rosa.  Dr. Omaha is particularly 
interested in offering these skills to interns and trainees 
as he will have openings in his practice for two interns in 
July of this year.   
    
Dr. Omaha is a Licensed Marriage & Family Therapist in 
private practice in Santa Rosa. He works with couples and 
individuals and has extensive experience and training in 
treating addiction, eating disorders, sexual compulsivity 
disorders, depression, trauma and anxiety. He is the 
developer of Affect Centered Therapy and Affect 
Management Skills Training and the author of 
Psychotherapeutic Interventions for Emotion Regulation 
(Norton, 2004). He can be reached at 707-545-5363 and 
at his website, johnomaha.com. 

 
Doug Silberstein, MFT is in private practice in Santa Rosa and 
San Rafael. He focuses on working with couples, parents, 
adolescent boys and clients going through family conflict and 
divorce.  He primarily employs experiential and attachment-
based approaches in working with his clients and can be 
reached at 707-583-2353 and at dougsilbersteinmft.com 
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Laura and Bob’s Excellent Adventure 
in Washington 

 
Part of what CAMFT’s officers do for the membership is 
go to Congress each spring to lobby for the interests of 
Marriage and Family Therapists, meeting with staff or 
members of the Senate and the House in the company of 
our hired lobbyists.  Here are some pictures of our own 
two members, Laura Strom (Past President of our Board) 
and Bob Casanova, on their excellent adventure. 
 

 
Laura and Bob in the Senate Reception Room 

 
With Lobbyists David Connelly and Antonia Bouyer 

 

 
With the son of our Intern Chair, Nick Hromalik, outside  

Representative Jarad Huffman’s office 
 

Hours Change for Interns!!! 

 

Following is a letter from Mark Perlmutter, 
CAMFT’s Pre-licensed Member-at-Large 
 

Dear Fellow Interns and Intern Supporters: 

I want to express my appreciation for your valuable 
insights relating to the CAMFT Board’s consideration of 
BBS legislation on hours reporting requirements. While I 
can’t report the results I’d initially hoped for, I can report 
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your efforts were by no means in vain. Here’s what 
happened at this past weekend’s Board meeting.  
First, some good news. Your letters helped me argue that 
interns should be included in the early formulation of 
CAMFT’s legislative policy, and the Board took a very 
important step in that direction. Specifically, the CAMFT 
staff was instructed to establish a legislative advisory 
committee and to recruit interns to serve on the 
committee. This structural change will give interns 
unprecedented input into the CAMFT legislative process 
from here on. 
 

And now, the mixed news. As some of you know, the BBS 
has initiated legislation to simplify the hours reporting 
requirements which now require a total of 3000 hours 
comprised of 1750 clinical hours, including individual, 
couples or family (500 hours, min.), group (500 hours, 
max.); and telehealth (375 hours, max.); as well as 1250 
non-clinical hours including training (250 hours, max.); 
client centered advocacy (250 hours, max.); charting, 
testing, & paperwork (250 hours, max.); personal 
psychotherapy (100 hours, max.); individual and group 
supervision. The contemplated changes include 
eliminating the maximums on each of the non-clinical 
“buckets” which should enable people to get to the 1250 
non-clinical limit sooner--good news; eliminating the 
maximums on telehealth and group therapy—good 
news, but also eliminating the privilege of double 
counting the first 150 hours of couple or family hours and 
eliminating the counting of any personal psychotherapy 
at all (up to 100 hours x 3)—bad news. These changes 
would clearly lengthen the time it would take a number 
of us to complete our hours.  
 

On the other hand, for those of us who, for example, 
would not have any or very few client centered advocacy 
hours, the new system could actually result in earlier 
licensure. Further, the BBS offers that the easier 
accounting would enable them to process hours 
submissions much more quickly and thus reduce the 
chances of processing delays such as the 11-month delay 
between hours submission and exam approval we’ve 
recently experienced. In addition, the BBS, egged on by 
the social workers who don’t have such a privilege, was 
considering doing away with the opportunity we have 
now to accumulate up to 1300 pre-degree hours. Our 
CAMFT staff advised that if we pursued maintaining the 
double counting, we would put this far more significant 
advantage at risk. The BBS also argued that while it was 
important for therapists to get personal therapy, those 
hours should not count as part of the professional 

training to be a therapist. And as for the 150 hours of 
double counting, their claim was that this was instituted 
in 2010 at the behest of the American Association of 
Marriage and Family Therapy and it was understood then 
that it would only be temporary so they could gather 
data on whether more people would seek to be MFTs 
with the lower requirements.  
 

Another argument was that it was difficult to justify a 
continuation of the double-counting or, absent that, 
reducing the family/couple requirement to say, 400 
hours, because it would put California at the bottom of 
requirements for couple/family hours among states that 
offer MFT licenses, and thereby “cheapen” our license. 
But, fortunately, there was at least an immediate silver 
lining: anyone who turns in hours before five (5) years 
after the effective date of the legislation— around 
2020—will be able to submit hours under the new or the 
old counting system. So, at least for now, we have the 
best of both worlds. For some or all of those reasons, the 
Board has decided to continue to support the BBS’s 
proposed legislation and I will support that decision.  
On a closely related subject, Lily Sloane’s initial letter, as 
well as those of you who incorporated her letter in yours, 
asked us to address the “unpaid/low pay labor issue for 
interns.” I’m pleased to report the Board agreed to place 
on our June agenda the formation of a standing 
committee to address this and other specific intern 
concerns. While we interns comprise 35 percent of 
CAMFT membership, it’s taken interns 50 years of 
CAMFT’s existence to get this kind of support; this is the 
beginning of a new era of intern involvement in setting 
CAMFT's direction. 
 

I’m also pleased to report that you and other colleagues 
have re-elected me to the Board where I’m still writing 
as your Pre-Licensed Board Member-at-Large—but can’t, 
of course, speak for the entire Board. 
 

Best regards,  
Mark Perlmutter, MA, JD, MFT Intern  
Managingdifferences.net 
Mark.ManagingDifferences@gmail.com 
415-857-4065 
Marital & Family Therapist Registered Intern #71640, 
employed by Bay Area Community Counseling, under 
the supervision of Dr. Keith Sutton, Licensed 
Psychologist # 22439 
 
See another letter on this subject – page 8 
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Pre-licensed Members 
Are Meeting Monthly 

 

RECAMFT Pre-licensed Members are invited to attend a 
monthly meeting where they can get support and 
information of interest to them in their long journey to 
obtaining their Master's Degree, gaining 3,000 
supervised clinical and related hours, and finally 
preparing for and passing two licensing exams!   
  
February's meeting was small but members found a 
great deal of support and comradery as members shared 
struggles with the BBS and triumphs of finally getting 
their hours accepted.  The group brainstormed topic for 
future meetings.  The March meeting had a good turnout 
with a guest speaker, Jen Couture, from the Marin 
CAMFT 3,000 Hour Club sharing her recent experience of 
filing her application to take the licensing exam.  Tips 
were shared on BBS paperwork such as making sure you 
are using the correct forms (pre 2010 and post 2010 
changes), making sure the dates on your Supervisor's 
Responsibility Statement and Verification of Hours forms 
are in synch, having separate sets of forms for all your 
trainee versus your intern hours, and for each 
traineeships, internships and for each supervisor you 
have had. 
 



8 

 

There was a great deal of information sharing, discussion 
and networking that occurred regarding practicum and 
internship placements, with a diverse group of 
attendees: students, interns gaining hours, and interns 
studying for exams. 
  
Please join us Saturday, April 25th for our next meeting 
from 10:30 am to 12:00 in the Forum Room at the Santa 
Rosa Library, 211 E Street, Santa Rosa. The tentative 
meeting topic will be Private Practice Internships.   
For more information contact RECAMFT Pre-licensed 
Chairperson, Pat Hromalik at 
 patriciahromalik@comcast.net. 

 
 

FREE DROP-IN SUPPORT GROUP 
 

Are you a family member or friend of a loved one who is 
struggling with an addiction? You are not alone. Many 
people experience the fear and worry about the safety of 
their addicted friend or relative every single day. Feeling 
like you have no control and are 
helpless can lead to intense anxiety, 
confusion and even panic.  
 
Please contact me if you would like to 
attend this group at my office in 
Petaluma on Mondays from 6-7pm. I am a Licensed 
Therapist with over 15 years of experience working in the 
field of addiction. 
 

Denise Safont, LMFT  ~  MFC#52731  ~  707-664-5168 
 
 
 

Math for Intern Hours 
Does Not Add Up 

 
Dear CAMFT Board, 
 
I am a member of CAMFT and on the board for the San 
Francisco Chapter, though I write this to you 
independent of my chapter affiliation. At the CAMFT 
Leadership Conference in February I publicly raised my 
concerns about the changes that are slated to go into 
effect regarding the way hours are counted for interns. 
After sharing my concerns at the conference, one state 
board member approached me asking more about my 
position which has prompted me to write this out in 

more detail, as well as my views on what would be really 
helpful changes. 
 
I have read the White Sheet and other documents 
naming the benefits of these changes. However, when I 
do the math it just does not add up. Additionally, I can 
hear my concerns repeated throughout my community 
by students and interns who are living this experience. 
 
So, I feel pulled to share my analysis of how the change 
will impact many interns: 
 
Most interns gain their 1250 hours of non-clinical 
experience before or closely alongside their 1750 clinical 
hours just by the nature of the process. Every single 
person I know who has gone through this process maxed 
out on non-clinical hours long before they had 
completed their total 3000 - in all or most buckets. Non-
clinical hours are not a major concern for most interns, 
even with the removal of the personal therapy incentive. 
Not all clinical hours are created equal. Most of the folks 
in my community struggled to get their 500 "kid" hours, 
even with the conjoint incentive in place. We worked for 
free in schools for 2 years, we scrambled to attract 
couples and families in our private practice internships or 
clinic settings. Or, we closed a growing practice and 
terminated with clients to take a full time, low-pay job at 
an agency. All the while, we worked other jobs just to pay 
the bills unless financial privilege carried us in some 
other way. 
Not all internships are created equal. We might commit 
to an unpaid or minimum wage internship 20 hours per 
week only to find that it takes several months to build up 
a caseload. In a school setting, this could mean only 
building up to 10 child clients near to the end of the 
school year. As we build we might be counting a lot of 
training hours or classroom observation hours, but few 
clinical child hours. 
Because of these factors, I believe eliminating the 
buckets will not make up for the months to possibly year 
or two the additional 150 child/family/couple hours will 
add to the process for many interns - even if eliminating 
the buckets allows the BBS to process hours more 
quickly.  
 
To make it more personal, here is how I imagine these 
changes, had they been in effect while I was interning, 
would have impacted me: 
 
I would have needed to remain in my unpaid school 
placement for another school year 
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I would have had to quit my private practice internship 
and lost my clients (and them me) 
I would have scrambled to find unrelated work to pay my 
bills because my money ran out long ago 
I would have also missed the 6 year mark and would have 
began to lose hours as a result  
I would have taken on even more debt just to get by 
 
I am grateful that attempts are being made to make the 
process more efficient and less burdensome to both 
interns and the governing body that holds us. However, I 
don't believe this particular change is going to achieve 
the result we are all looking for.  
 
Here are three approaches that I believe would most 
greatly impact all parties (clinicians, BBS, and consumers) 
in a positive way: 
 
Keeping or creating new incentives in clinical categories 
that help recognize the particular difficulties and 
sacrifices that we make to become clinicians, relevant to 
the challenges in the current job market. 
Focusing resources towards finding solutions to the 
unpaid/low pay labor issue for interns, alleviating the 
financial burden in pursuing this career path, thus 
making the MFT license more attractive to a more 
diverse population (i.e. marginalized communities) 
allowing us to then better serve a more diverse client 
population.  
Creating a "Track Your Hours" type system that is 
integrated with the BBS and includes supervisor 
accounts/electronic signatures so the application 
submission and hours counting process is streamlined 
electronically and over the course of one's intern period. 
I hope that this letter gets to you in time for your board 
meeting and that others will reach you as well. I look 
forward to witnessing and being a part of the evolution 
of the MFT license as we grow towards something 
rewarding, sustainable, and recognized for our 
legitimacy as health care providers.  
 
Thank you for your service. 
 
Warmly, 
 
Lily Sloane, MFTi (until my license number arrives!) 
 
lilysloane@gmail.com 
www.lilysloane.com 
 

 
 

 
INTERNSHIP at Chrysalis Community Counseling 
Services, a diverse, dynamic feminist counseling agency 
that provides sliding scale counseling for individuals, 
couples and families. $9.00/client hour, weekly 
individual and group supervision, great support and 
community. Trainees with experience welcome to apply. 
Positions will start early summer-mid fall. Send resume 
and cover letter by 4/24/15 to Chrysalis, 1821 4th St, 
Santa Rosa, CA 95404. FMI call 545-1670 x208. 
 
 
YWCA seeking MFT/MSW/Psychology Intern 
candidates to provide direct psychotherapy treatment to 
women, children, and/or families who have either 
experienced or witnessed domestic violence or who have 
experienced or are at risk of abuse. Individual, family and 
group settings. Clinical supervision and training in 
trauma informed therapy provided. Contact Bea Esbit, 
besbit@ywcasc.org or (707) 303-8410 
 
 
 
 
 
 
 
 
 
 
 

Bob Dalzall, our CFO, receiving his 
Outstanding Leadership Award from 
CAMFT President Jodi Baldel at the 
Leadership Conference in February 
 

 

Programs Announcement 
RECAMFT is now accepting Proposals for the 2015-
2016 calendar year. The application can be found at 
RECAMFT.org. 

 

Denise Safont, Programs Chair at 707-664-5168 
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                                                                     REDWOOD EMPIRE CHAPTER, CALIFORNIA ASSOCIATION  
                                                                               OF MARRIAGE & FAMILY THERAPISTS    
                                                                              PO BOX 2443, SEBASTOPOL, CA 95473 
The                                                                                                                        
 Redwood                                                                    Telephone/Fax:  707 575-0596                                                      
 Empire                                                                          Email:  therapy@recamft.org 
                                                                                         Website:  www.recamft.org    
                                                                                                                                                                        RETURN SERVICE REQUESTED 

 
 

 

                                
 

 

 

 

 

 

                                                                                                                                                                                                        

 

 

 

                                                                                                                                                                                                   

 

    

 

 

 

 

 

 

 

 

  

There is a $5.00 fee at RECAMFT speaker meetings for non-members. 

Therapist 

RECAMFT HONORS PAST PRESIDENTS 
 

Laura Strom   2014 
Lani Lee    2013 
Hal Forman   2012 
Elaine Sohier Gayler  2011 
Cynthia Halliday   2010 
Susan Hartz   2009 
Kate Maxwell   2008 
Gail Van Buuren   2007 
Diana Poulson     2005-2006 
Joan Logan   2004 
Judith Goleman   2003 
Ange Stephens   2002 
Christopher Doyle  2001 
F. Michael Montgomery  2000 
Julie Green   1999 
Jan Lowry-Cole   1998 
Rhaea Maurel   1997 
Paula Hall   1996 
Kitty Chelton   1994-1995 
Don Scully & Randi Farkas  1993-1994 
Hari Meyers   1992-1993 
Grace Harris   1991-1992 
Richard Alongi   1990-1991 
Diana Young   1989 
Andrew Leeds   1988 
Carleita Schwartz   1987 
Christine Bucholz   1986 
Thomas Hedlund   1982-1985 
Rick Mawson   1980-1982 

NEWSLETTER COSTS & DEADLINES 
Line ads and announcements: 
  Members - $5 per line 
  Non-members - $12 per line 
Flyers inserted in newsletter  - $100 
Display ads: Full page - 9.75” x 7.5” = $200 
  Half page - 4.75” x 7.5” = $110 
  Quarter page - 4.5” x 3.5” = $60 
  Eighth page - 2” x 3.5” = $35 
10% discount for 5 month ad Commitment 
20% discount for 10 month ad commitment 
Deadlines: 
Articles (500 words max) - 15th of the month 
 Advertisements - 15th of the month 

For more information call or email: 
707 575-0596 or therapy@recamft.org 

Or submit ad to website at www.recamft.org  

NEWSLETTER DISCLAIMERS 
The opinions and points of view in the articles 
contained herein do not necessarily reflect that of 
the Board of Directors of RECAMFT or of CAMFT.  
Authors’ contact information is included.  
Submitted articles may be edited and are 
published at our discretion depending on space 
and relevance to our readers’ professional 
interests. 

mailto:therapy@recamft.org


11 

 

 


